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Adelina Milanova

\4

(9 @ + 359896794874

¢ halidea@yahoo.com

(4]

® Replacewithmessagingaccount(s)

SexF | Date of birthdd/mm/yyyy | Nationality Bulgarian

2001 -
Economic Research Institute — Bulgarian Academy of Sciences /BAS/

Research areas - economic theories, economic anthropology, corporate culture,
social capital, business anthropology

Associate Professor /Economics & Management — Corporate Culture/

2013 -

UNWE - Sofia

Teaching activity - part-time assoc. professor of Economic culture, Economic
culture in English and Economic Sociology

Hon. Associate Professor

2016 -

FNI - Ministry of Education and Science

Member of Temporary Scientific Expert Commission &
Standing Scientific Expert Commission in Social Sciences
Chairman of the Objections Committee

1998 - 2010
NBU - Master's Department
Hon. Lecturer in Economic and Social Theories

1998 - 2001
PU "Paisii Hilendarski" - FESS
Lecturer in Economic theories

1994 - 1997

DZI - Headquarters

Expert activity - information and public relations
Information analysis, relations with institutions
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EDUCATION AND m
TRAINING
Replace with dates (from- 1990 - 1994 1990 - 1994
t0)  Institute for Economic Research - BAS
Full-time doctoral student
Doctor of Economics
1984 - 1989
UNWE - Sofia
Master of Economics
Minor in Economic Sociology
1976 - 1981
French Lyceum
PERSONALSKILLS =
Mother  Mother tongue Bulgarian
tongue(s)
Other UNDERSTANDING SPEAKING WRITING
language(s) Spoken Spok_en
interaction (= h%@dlfj'onwé_a
Listening Reading how you }s/hor%
communicate presentation or
with others) talk)
French C2 C2 C1 C1 Cl
English B2 C1 B2 B2 B2
B2 B2 B2 Bl
Russian Bl
Italian B2 C1l Bl Bl
B2
teamwork skills, teamwork, =teamwork skills, presentation skills
presentation skills
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Organisational / managerial
skills

Job-related skills
Computer skills = standard computer skills
Otherskills = Musical - piano
Driving licence =

ADDITIONAL =
INFORMATION

1. Selected publications
2. Research projects

SELECTED PUBLICATIONS /published in English/

Milanova, A. (2008). Organizational culture and mobilization of knowledge. In: Demand for knowledge in
the process of the European Economic Integration. Ed. R. Chobanova. S., pp. 201 - 214.
ISBN 978-954-9313-03-1

Milanova, A. (2011). Social Capital and Corporate Cultures: The Case of Bulgaria. International Journal of
Business Anthropology, North American Business Press, 4 (2).

ISSN 2155-6237

businessanthropology.blogspot.com../inte rational-journal-of-business.html

Milanova, A. (2012). Corporate Culture in Bulgaria — Reality and Challenges. The Future of Social -
Anthropological Studies. LAP Lambert, Academic Publishing.

ISBN-10: 365913256 X

ISBN-13: 978-3659132568
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Milanova, A. (2012). Social capital and Corporate Culture: the case of Bulgaria. In: ESD I-st International
Scientific Conference, Frankfurtam Mein, May, 2012 pp.: 168 —180
ISBN: 978-961-6825-49-8

Milanova, A. and P. Naydenova (2014). The motivation manage ment mechanism through the prism of the
corporate culture and corporate social capital. Book of proceedings — 7-th International Scientific
Conference on Social and economic Development pp.: 617-625

ISBN: 978-953-6125-12-8

Milanova, A., P. Naydenova (2015). Management of the Corporate Human Capital: Social and
Anthropological Determination and Specific Motivational Techniques. Ch. 4 In: Competitiveness of
Enterprises and National Economies. Edited by B. Krstic and Zbigniew Paszek. Nis, 2015

ISBN 978-86-6139-101-9

Milanova, A. 2016. The role of the corporate social capital in the newbusiness thinking. In: Papers of BAS.
Humanities and Social sciences, Vol.2,No 1,2016.
ISBN, ISSN 2367-6248

Milanova, A. and P. Naydenova (2018). Influence of the Dichotomy of the Corporate Culture as a Rational
or/and Irrational Determination of the Governance. In; Strengthening the Competitivenessof Enterprises
and National Economies. Ed. By B. Krstic, Nis, 2018. pp. 95-133.

ISBN: 978-86-6139-154-5

Milanova, A., P. Naydenova (2019), Behavioral deviations in motivating the corporate human capital. In:
Improving enterprise competitiveness Edited by B. Krstic Nis, University of Nis pp.:79-%4
ISBN: 978-86-6139-181-1

Milanova, A. (2020). Subcultures as a specific construct and their role in Corporate Governance.  In:
JESD, Vol.7, Nel pp.: 32-38
ISBN: 978-88-85813-94-6

Milanova, A. and P. Naydenova (2022) Corporate Social Capital — Prerequisite for Effective
Bonding. Economic Alternatives Journal. 1(28) Issue 1 Volume 28, pp. 52-75

Milanova, A. and P. Naydenova (2022) Corporate Subcultural Specifics in Business Management
Conference Proceedings NORDSCI Book 2 VVolume 5 pp. 13 - 22

Milanova, A. and P. Naydenova. (2023) A cultural Framework of Innovation Potential. 12 Chapter.
In: Social and Economic Studies within the framework of Emerging Global Developments. Vol. I1.
Ed. By M. V. Kaya. Berlin, Peter Lang Public House, 2023. pp. 155-165

ISBN: 978-3-631-8946-6

E-ISBN: 978-3-631-89541-2

PARTICIPATION IN SCIENTIFIC RESEARCH PROJECTS
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SOCIOECONOMIC ANTHROPOLOGY OF THE INNOVATION PROCESS (RESEARCH IN
SPECIFIC BUSINESS ORGANIZATIONS) 2023 - 2025

INNOVATION POTENTIAL AND CORPORATE CULTURE IN THE DISCOURSE OF ECONOMIC
ANTHROPOLOGY 2020 - 2023.

RATIONAL AND IRRATIONAL MANIFESTATIONS OF SUBCULTURAL CONSTRUCTS IN
CORPORATE MANAGEMENT -2018-2020

THE MANIFESTATION OF CORPORATE HUMAN CAPITAL IN THE CONTEXT OF
BEHAVIORALECONOMY -2016 —2018

THE MANIFESTATION OF CORPORATE SOCIAL CAPITAL IN THE CONSTRUCTION OF
MOTIVATIONAL TECHNIQUES -2014 -2016

MOTIVATIONAL AND SOCIOANTHROPOLOGICAL PREREQUISITES IN HUMAN CAPITAL
MANAGEMENT 2011 - 2013

KNOWLEDGE ASAN ECONOMIC RESOURCE 2008 - 2010
SOCIAL CAPITAL AND CORPORATE CULTURE IN BULGARIA 2006 — 2008
THE FIRM CULTURE IN THE FORMATION OF THE ENTERPRISES IN BULGARIA 2004 — 2006

ECONOMIC AND SOCIAL ANTHROPOLOGICAL PREREQUISITES FOR COMPANY CULTURE
AND COMPANYBEHAVIOR IN BULGARIA2002 — 2004

THE INSTITUTIONAL FACTOR IN MODELING THE INTERACTIONS BETWEEN ECONOMY
AND POLITICS IN THEECONOMIC STRUCTURES 2001 —2002
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